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STRATEGY IN ACTION

Focusing for the Future

At Trane Technologies, we look ahead, pushing what's possible for our customers, our business
and the world. We innovate to create opportunities, overcome climate challenges and as the
past decade has shown—boldly make the connection between sustainability and business results.

This report shares the results of our Climate and Industrial segments known in 2019 as
“Ingersoll-Rand plc.” On February 29, 2020, Ingersoll Rand and Gardner Denver completed

a transaction whereby Ingersoll Rand separated its Industrial segment and combined with
Gardner Denver, creating a global industrial leader in mission critical flow creation and industrial
technologies, which was renamed Ingersoll Rand Inc. The remaining HVAC and transport
refrigeration businesses of our company were renamed Trane Technologies plc.

As a pure-play global climate innovation company, Trane Technologies is uniquely positioned
to focus on the future, solving big sustainability challenges while bringing heating, cooling
and refrigerated foods and perishables to people around the world.

While we take on a new company brand, our foundation remains unchanged. Sustainability
continues to fuel our passion for exceeding customer expectations. Our unique combination
of principled leadership, ethical business practices and a high-engagement culture are forging
a sustainable world for all of our stakeholders.

Yes, we're focusing for the future.

Our Purpose: to'boldly . .
challenge what'’s possi‘%l_é"'
for a sustainable world.

Trane Technologies
2019 ESG Report
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Trane Technologies completed a Reverse Morris Trust Transaction on February 29, 2020. The
Industrial segment of the former Ingersoll-Rand plc separated and combined with Gardner Denver
and was renamed Ingersoll Rand Inc. The Climate business now operates as Trane Technologies plc
and began trading on the New York Stock Exchange under the new ticker symbol “TT”

Trane Technologies plc (NYSE: TT) Ingersoll Rand Inc. (NYSE: IR)

Global climate Global leader in mission-critical flow

innovator creation and industrial technologies

Combined 300+ year history of operational
excellence, innovation and quality

Efficient and sustainable climate solutions
for buildings, homes and transportation

Chairman and CEO Chairman CEO
Michael W. Lamach Peter Stavros Vicente Reynal

Franchise brands and businesses Industry-leading portfolio

with market-leading positions of iconic brands
& rRanE THERMO KING Lt AR ngersoii rand

NASH A CompAir [ CubCar |}

THOMIAS AsiEATON ARO

Strategy for Creating Long-Term Value

GROWTH EXCELLENCE

We use customer insights and analytics to make strategic choices about the businesses and markets
where we invest, and on the development of innovative, energy-efficient and reliable products and
services for our customers.

OPERATIONAL EXCELLENCE

We pursue continuous process improvement that drives growth, creates value, fosters employee
engagement, and enhances reliability, quality and the customer experience.

WINNING CULTURE

We engage our people and develop a workforce with diverse backgrounds and skills to foster an
environment of innovation and integrity that leads to better solutions for our customers and for society.

3 Trane Technologies
2019 ESG Report



STRATEGY IN ACTION

2030
SUSTAINABILITY
COMMITMENTS

Trane Technologies
2019 ESG Report

Dear Shareholder,

As | write this letter, the world is managing the widespread effects of COVID-19. The situation
continues to evolve at a rapid pace, and we are working hard to safeguard the health of

our people, while meeting the critical needs of hospitals, data centers, grocery stores, military
bases, food and pharmaceutical distribution and other essential customer operations that
are under great strain.

Each day, our team challenges what’s possible—innovating in support of a sustainable world.
Our strategy is at the intersection of sustainability megatrends and our advanced HVAC

and transport technologies. Today, 15% of the world’s carbon emissions come from heating
and cooling buildings, and nearly another 10% comes from global food loss—and these
numbers are growing. We are directly addressing emissions at the source, by developing new
and better ways to heat and cool homes and buildings, and to transport food and medicine.
These solutions are enabling precise temperature control in critical environments and ensuring
that vital products are transported safely.

Our bold 2030 Sustainability Commitments are central to our business strategy,
create a positive impact in society and enable premier financial performance.

The Gigaton Challenge: Reducing customers’ carbon
emissions by one gigaton by the year 2030.

Opportunity for All: Creating opportunity for all

in our workplace, with goals to achieve gender parity
in leadership and workforce diversity that reflects
the communities we serve; and opportunity in

our communities, through investments in education
and workforce development, housing and cooling
comfort, healthy food and wellness.

Leading by Example: Committing to carbon-neutral
operations and zero waste to landfills by 2030,

and pledging to give back more water than used

in water-stressed areas.

Premier Performance

In 2019, our sustainability-focused strategy led to innovative solutions for customers, above-market
results for shareholders and better environmental outcomes for the world. Our proven business
operating system enabled us to navigate global uncertainties, deliver strong earnings per share
growth and generate powerful cash flow.

We exceeded the financial goals we set at the beginning of 2019 through strong execution of

our business model in sustainability-focused, growing end markets. Adjusted continuing earnings
per share’ grew 14%, organic revenue’ grew 6% to a record $16.6 billion, and adjusted operating
income margins’ expanded by 70 basis points, delivering exceptional free cash flow" of $1.8 billion,
or 118% of adjusted net earnings. We executed our dynamic capital allocation strategy, including
maintaining a high level of business reinvestment, deploying $1.5 billion to value-accretive M&A,
and funding $510 million in dividends and $750 million in share repurchases as the shares
continued to trade below our calculated intrinsic value.

We achieved our 2020 Climate Commitment ahead of schedule, reducing carbon emissions from
our products by more than 50%, and emissions from our own operations by more than 35%.

4 These are non-GAAP financial measures. Reconciliation of non-GAAP financial measures can be found preceding the 2020 Notice and Proxy Statement

Strategic Innovation

Since announcing our 2020 Sustainability Commitments in 2014, we have invested more than
$500 million in research and development focused on innovative climate change solutions. In 2019,
we introduced nearly 90 new products and enhanced our portfolio through strategic acquisitions.

Our EcoWise™ portfolio expanded with new high-efficiency chillers, designed to reduce building
emissions with low global warming potential refrigerants. Through our acquisition of Arctic Chiller,
we added new air- and water-cooled chillers that reduce energy and operational costs. Our new
connected building services enhance energy efficiency and performance through a building’s
life cycle.

Our transport refrigeration portfolio offers a broad range of zero- and low-emission solutions
including a new all-electric unit equipped with ThermoLite solar panels. Paired with our telematics,
we provide transport customers with real-time visibility to temperature-sensitive cargo and
equipment while on the road.

Winning Culture

Our experienced leadership team, talented people and high-performance culture enable us to push
the boundaries of what’s possible. In 2019, we maintained world-class employee engagement in the
midst of a rapidly changing environment.

We also continued to enhance our focus on diversity and inclusion. Our Black Employee Network,
now in its seventh year, was central to the launch of the Black Leader Forum. As the first company
in our industry to join Paradigm for Parity® we are proud that through seven years of our signature

Women’s Leadership Program, we have retained 83% of its graduates and promoted nearly one-third.

Focusing for the Future

Now, we're focusing for the future. With the separation of our Industrial segment, our portfolio is
fully focused on climate innovation. As a world leader in climate solutions, we are creating a more
focused organizational model, more focused investments and aligning around one central purpose:
to boldly challenge what's possible for a sustainable world.

Our new 2030 Sustainability Commitments include a pledge to reduce our customers’ carbon
emissions by one gigaton (2% of the world’s annual emissions) and to bring our own operations

to carbon neutral. These commitments extend to our communities, where we are investing in
education and workforce development, housing and comfort, and food and wellness. Our actions
are predicated on a strong belief that one company can change an industry, and one industry can
change the world.

With our focused strategy, we will rise to meet the immediate challenges ahead and create
long-term value for our people, customers, shareholders and communities.

Thank you for joining us in our quest for a better future. Please stay safe.

oy S

Michael W. Lamach Chairman and CEO 5
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STRATEGY IN ACTION

2019 Financial Performance

14%
Adjusted

Continuing
EPS Growth’

6% 70 bps 107 %

DYNAMIC CAPITAL DEPLOYMENT

$510 M
DIVIDENDS

2019 REVENUE
BY SEGMENT

ORGANIC
REVENUE GROWTH’

SHAREHOLDER RETURNS

H Trane Technologies
(formerly Ingersoll Rand)

S&P 500
S&P Industrials

Trane Technologies 6
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Organic Adjusted Operating 5-Year Average
Revenue Income Margin Free Cash Flow
Growth’ Expansion’ Conversion’
$254 M
SHARE REPURCHASES ACQUISITIONS CAPEX

21% Industrial 69% North America

2019 REVENUE 4% Latin America

BY GEOGRAPHY 12% Asia Pacific

79% Climate

15% EMEA

ADJUSTED CONTINUING
EARNINGS PER SHARE’

CAGR: 14.3%

ADJUSTED OPERATING
INCOME MARGIN EXPANSION®

21 PTS OF MARGIN EXPANSION

6.37 I 13.5%
12.8%
12.2%
12.1%
1 I I 114%I I

*These are non-GAAP financial measures. Reconciliation of non-GAAP financial measures can be found preceding the 2020 Notice and Proxy Statement.

Environmental, Social and Governance

These highlights reflect the environmental, social and governance (ESG) practices that have helped

us successfully embed sustainability throughout our business. Sustainability is foundational to our strategy,
the products and services we develop and the way we operate as a company. We are exceptionally

proud of the global recognition of our ESG performance over the past decade and the long-term value

we are creating for our stakeholders.

ENVIRONMENTAL

50% reduction in emissions
intensity associated with
our operations since the
2013 baseline

—_—

Invested more than $500 million
in product-related research

to fund the long-term reduction
of greenhouse gas emissions
over the past six years

|

Avoided more than 20 million
metric tons of CO,e from

our products since the

2013 baseline

|
27% total energy efficiency
increase since 2013 baseline

FOR THE SECOND YEAR WE HAVE
REPORTED TO THE SUSTAINABILITY
ACCOUNTING STANDARDS BOARD
(SASB) AND TASK FORCE ON
CLIMATE-RELATED FINANCIAL

SOCIAL
WOMEN IN THE WORKFORCE

24.3% of employees globally

23.1% of leadership positions

$311 million global spend with
women-owned businesses,
a 23% increase over prior year

—_—

31,682 hours volunteered

by our employees, equivalent
to $805,673

—_—
96.1% of top, diverse talent
and leadership retained

97% of employees have
development plans in place

GOVERNANCE

Board Diversity: 4 of 12 directors
or 33% are women

Board-level oversight of
sustainability with reviews
quarterly

SUSTAINABILITY GOVERNANCE

Our Center for Energy Efficiency
and Sustainability (CEES) provides
guidance and best practices

for the integration of sustainability
into our business.

Our Sustainability Strategy
Council includes company
executives who define and
lead our sustainability efforts.

Our external Advisory Council

on Sustainability offers expertise
on sustainability, infrastructure
development, energy policy and
technology to help us understand
critical issues and apply that
learning to our strategy.

DISCLOSURES (TFCD) REPORTING
FRAMEWORKS.

We are using the SASB standards
for the Electrical & Electronic
Equipment and Industrial Machinery

& Goods industries. We support the Em :J'DNES .
TFCD’s recommendations to improve 1 . ‘
disclosure of climate-related risks SumEFMhIIItY |I1dll395 )

Ini Coltsbermtion with Robsoo SAM & FTSE4Good

and opportunities. Read about
our climate governance, strategy, risk
management, metrics and targets

in our 2019 ESG Report.

HIGHLY REGARDED ESG PERFORMANCE

9th Consecutive
Year Year

5th Consecutive

Fﬂﬂflﬁ

Tth Consecutive
Year Year

2nd Consecutive

7 Trane Technologies
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https://www.tranetechnologies.com/en/index/sustainability/sustainability-reports.html

STRATEGY IN ACTIC STRATEGY IN ACTION

Developing Innovative,
Customer-Driven Solutions

As the world becomes warmer and more urbanized, the need to combat climate change is ever
more critical. Today 15% of the world’s carbon emissions come from heating and cooling buildings
and nearly another 10% comes from global food loss. We are continually innovating with products,
services and the use of data and analytics to bend the curve on global warming. By 2030, we

of revenue per year
in incremental

—— customer-driven
CUSTOMER- investments

will reduce our customers’ carbon emissions by one gigaton by changing the way the world heats
DRIVEN (for the past 5 years) and cools buildings and moves refrigerated food, medicines and other perishables. A gigaton is
SOLUTIONS equivalent to 2% of world’s annual emissions.

31%
0 reduction in
non-hazardous

—— waste to landfill
OPERATIONS since 2013,

ICONIC COOL

SL Green Realty partnered with Trane Technologies to keep an iconic building at 11 Madison Avenue,
a 30-story office tower in the heart of New York City, cool in the summer, while saving energy and
reducing greenhouse gas emissions. The secret? Ice.

AND achieving our 2020 We were engaged to install energy-efficient centrifugal chillers and thermal energy storage.
SUPPLY CHAIN target of 30% During peak cooling season, the thermal batteries produce thousands of pounds of ice overnight,

while energy costs are low. The ice cools the building during the day, decreasing the carbon
footprint, energy consumption and operating costs.

As a result, SL Green has lowered tenant energy costs by 10%, reduced energy and operating costs
by more than $730,000 annually and decreased carbon emissions by 1.4 million pounds.

B

| ’! o $8.4M
I in philanthropic
| giving
PEOPLE
AND
CITIZENSHIP

201 9 World Environment

Center Annual
Energy Manager

Gold Medal for
Top Product for Trane -
. ) International Corporate
Intelligent Services

Achievement in
Sustainable Development

THE FOREFRONT OF GREENER AND CLEANER TRANSPORTATION

Imagine a new era, where refrigerated goods can be moved with no noise and no emissions.
That new era is today.

Our Thermo King E-200 unit is designed for electric and engine-powered trucks and vans to provide
capacity and performance independent of the vehicle’s operation. The unit includes a controller

that allows the refrigeration unit to adapt the capacity based on the actual need and available
power. When fitted with a Thermo King battery, the controller manages different power sources
simultaneously to maintain capacity during deliveries or breaks. With TracKing™ telematics,

the system can be monitored and analyzed through a computer or mobile device—without taking
the vehicle off of the road.

Trane Technologies 9 Trane Technologies
2019 ESG Report ~ 2019 ESG Report



STRATEGY IN ACTION

50%

reduction in
emissions intensity
from refrigerants
in our operations

Ensuring Sustainable Operations
and Supply Chain Management

How we do things is just as important as what we do. Leading with “how” enables us to

achieve our sustainability goals and maximize the benefits. We begin by focusing on
systems-level thinking. Next, we work toward solutions that are beyond quarterly priorities.

And always, we collaborate with others within our ecosystem to further sustainability objectives.

ACHIEVING CARBON NEUTRALITY IN GALWAY

We design our manufacturing facilities with sustainability as a prerequisite. Less energy
consumption is our goal because when we reduce energy, we reduce carbon.

Demonstrating our philosophy that sustainability starts at home, the Thermo King team

in Galway, Ireland, developed a plan for carbon-neutral production to manufacture our new
A-Series refrigerated trailer product. Using “Design for Manufacture” best practices, our team
reduced the energy use from the assembly process by 54%. We also developed a renewable
energy plan that included solar power to fuel all electrical needs, renewable fuel such

as biodiesel for verification testing, and carbon offsets that together will enable the project
to get to carbon neutrality within 12 months of launch.

39%
reduction in
water use

at sites located
in water-stressed

Empowering the Possible Through
People and Citizenship

Purpose drives performance. We have established a high-engagement culture in which our
associates understand and value the connections that link sustainability with customer needs
and our financial results. We practice corporate citizenship through volunteerism; sharing our
collective commitment to being progressive, diverse and inclusive; and living our values of integrity,
respect, teamwork, innovation and courage.

ADVANCING DIVERSITY AND INCLUSION

Fostering a progressive, diverse and inclusive workplace is foundational to our mission and purpose.

Our signature Women’'s Leadership Program is an experiential leadership development program
launched seven years ago to provide our women leaders with the necessary skills to advance
their careers. Participants work on solving business problems and are connected with mentors
for shared benefit. Nearly 200 women have graduated from the program since its inception

and 83% of participants have been retained.

Additionally, our Women on the Rise program is focused on empowering, connecting and supporting
emerging leaders. Our Women’s Employee Network is now global, with local chapters in Asia, Europe,
Latin America and the United States, and a virtual chapter for remote employees.

83%

of Women’s
Leadership Program
participants remain
with the company

STRATEGY IN ACTION

36%

of our people
globally participated
in community

or sustainability
initiatives

since 2013 areas since 2013

*Normalized to revenue
CREATING “AN ENERGY REVOLUTION” IN MONTERREY, MEXICO SUSTAINABLE IMPRESSIONS FOR THE FUTURE
We had a bold objective: increase energy efficiency and reduce the greenhouse gas footprint For millions of people, access to electricity remains only a dream. We're working to change
of our Monterrey manufacturing facilities. that by partnering with the non-profit Solar Buddy which makes specially designed solar lights

. . . . for children to use as they study and walk to and from school. Solar Buddy lighting also means
We formed an internal energy committee, leveraged a systematic approach and delivered o ) )
« I i, . . families do not need to rely on fossil fuel or other potentially dangerous sources such as kerosene

what the team calls “An Energy Revolution.” In addition to an internal audit and search for energy dl
reduction opportunities, our team participated in 60 hours of quality standards training and or candies.
implemented energy-savings measures. More than 1,000 of our people assembled thousands of solar lights for students in Tanzania,
As a result, we reduced our operational greenhouse gas footprint by 35% and saved $400k Dom|n|c.an Republic, India and- Africa. Our teeTm was thrilled t.o introduce these studgnts to an
. . . . “alternative energy source” which for them, will soon be considered natural and ordinary.
in annual energy costs. Our highly engaged team submitted more than 500 suggestions
to reduce energy, and contributed to the site achieving ISO 50001:2011 and Superior Energy
Performance Certifications.

Trane Technologies 10 n Trane Technologies
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STRATEGY IN ACTION

INTRODUCTION

The information below, as well as the policies and related content
elsewhere in this report, is intended to help you understand the
performance and impact of the entity known as Ingersoll-Rand plc

in 2019 now renamed Trane Technologies plc in March 2020 through

the environmental, social, human rights and business practices we
work to uphold.

The European Union (Disclosure of Non-Financial and Diversity
Information by certain large undertakings and groups) Regulations
2017 (S.I. 360/2017) (as amended) (the “2017 Regulations”) require
us to disclose certain non-financial information in the Directors’
Report (the “Irish Directors’ Report”) accompanying our Irish
statutory financial statements. For the purposes of the 2017
Regulations, the sections entitled Description of Business Model,
Environmental Matters, Employee Matters, Social Matters,

Human Rights, and Anti-Corruption and Anti-Bribery set out below
are incorporated by reference into the Irish Directors’ Report.

Our integrated 2019 Annual Report and 2019 ESG Report provide
additional information that may be relevant to investors in assess-
ing sustainability commitments and achievements but, except as
expressly provided above, the integrated 2019 Annual Report and

2019 ESG Report are not incorporated by reference into the Irish Di-
rectors’ Report. Copies of this 2019 Annual Report and our 2019 ESG

Report can be accessed at www.TraneTechnologies.com.

DESCRIPTION OF BUSINESS MODEL

We are a world leader in creating comfortable, sustainable

and efficient environments. In 2019, our two business segments,
Climate and Industrial, featured strong brands and highly
differentiated products within their respective markets.

In 2019, we generated revenue and cash primarily through

the design, manufacture, sale and service of a diverse portfolio
of industrial and commercial products that include well-
recognized, premium brand names such as Ingersoll Rand,
Trane, Thermo King, American Standard® ARO?® and Club Car.

To achieve our mission, we continue to focus on growth by
increasing our recurring revenue stream from parts, service,
controls, used equipment and rentals; and to continuously
improve the efficiencies and capabilities of the products and
services of our businesses. We also continue to focus on
operational excellence strategies as a central theme to improving
our earnings and cash flow.

ENVIRONMENTAL MATTERS

Approach Our commitment to sustainability extends to the
environmental impacts of our people, operations, and products
and services. From the efficiency of our buildings to our progress
in managing energy, water and waste, we continue to find ways

to reduce our impact on the environment and embed sustainability
throughout our businesses. We proactively engage with key
external and internal stakeholders to identify the most material
sustainability-related matters and metrics for operations strategy
as well as public disclosure. We also think about the stakeholder
groups most impacted by these material topics through the lens
of a value chain assessment that we perform. These commitments
are embedded in an Environment, Health and Safety (‘EHS”)

Policy which defines our stakeholders, our roles and responsibilities
and our goals and targets with respect to EHS matters and our
Business Partner Code of Conduct which requires our business
partners to adhere to our standards.

Trane Technologies 12
2019 ESG Report

Due diligence processes We have a vital role to play in mitigating
global climate change by reducing the environmental impact

of our operations, products and services. This responsibility
begins by setting specific and measurable climate commitments
and working to achieve these goals. In addition, we work to
systematically ensure that our suppliers share our values and
adhere to our standards of business ethics, health and safety,
environmental and social responsibility as specified in our
Business Partner Code of Conduct. Suppliers must have an
effective environmental policy and conduct their operations in

a way that protects the environment. They must also obtain and
keep current all required environmental permits and meet

all applicable environmental rules, regulations and laws in the
countries where they do business.

Policy outcomes / Key Performance Indicators Our global

Climate Commitment is the foundation of our efforts to increase
energy efficiency and reduce the greenhouse gas emissions
related to our operations and products. In 2010, we launched the
Center for Energy Efficiency and Sustainability (CEES) to help

our customers and our company leverage best practices in
sustainability. Within the company, the CEES is a strategic business

catalyst that helps us understand the benefits that sustainability can

have in growing our company and reducing our own operational
footprint, while helping increase the pace of sustainable innovation.

Our energy consumption from fuels and electricity totaled

3,720 billion kilojoules in 2019. Greenhouse gases emitted indirectly

through the use of electricity, and directly, through the burning

of fuels or emissions of refrigerants, totaled 541,935 metric tons

of COe.

+ Absolute energy consumption in 2019 — 3,526,339,872,235 Btu
(equivalent to 1,033,468 MWh; 3,720 billion kilojoules)

+ Absolute Scope 1 and 2 emissions in 2019 — 541,935 metric
tons CO,e in 2019

EMPLOYEE MATTERS

Approach As a global organization that employs approximately
50,000 people, we are committed to building a progressive, diverse
and inclusive environment in which people of all backgrounds

are treated with equality and respect. We also aim to provide

a safe, secure workplace that supports employee well-being and
productivity. Investing in our associates and creating a culture
where they feel engaged and included is key to unleashing the
power of their innovation and creativity, and to delivering the
enduring results that create a sustainable world. We formalize these
aspirations in our Environment, Health and Safety Policy which
addresses employee health and safety among other matters.

We provide annual anti-harassment training to all salaried
employees worldwide and we set policies in key employee
areas, including our Global Human Rights Policy, our U.S. Equal
Employment Opportunity Policy, and our Policy Prohibiting
Harassment or Discrimination, which are made available to our
employees worldwide.

Due diligence processes To reinforce our commitment to cultivate
a diverse and inclusive workplace, we were the first company

in our industry to enter the Paradigm for Parity Coalition, a

pledge to bring gender parity to our corporate leadership structure
by 2030. We also provide anti-harassment training to all salaried
employees and make clear policies available to employees
worldwide. In addition, creating and sustaining a safety-focused,
zero-incident culture is a priority for us. We communicate our

safety expectations through quarterly CEO town hall meetings
as well as monthly environmental, health and safety meetings
at both the facility and service-organization levels.

Policy outcomes / Key Performance Indicators Consistently
high annual employee engagement scores demonstrate that

we are creating an environment where our people are learning,
thriving and expanding their capabilities. We offer a range

of learning experiences for managers and employees to expand
our culture of inclusion. For example, our Women’s Leadership
Program helps accelerate career advancement for high-
potential women. Our Bridging Connections sessions create

an opportunity for employees to speak openly about topics
such as race, gender, ethnicity and sexual orientation, and address
issues related to unconscious bias. In addition, our growing
number of employee resource groups serve as a foundation

to discuss these topics at a deeper level and to engage in the
learning and training critical to building a stronger company.

* 24.3% of total workforce are women

+ 23.1% of leadership positions are held by women

*+ 93% participation rate in annual employee engagement survey
+ World-class employee engagement score

SOCIAL MATTERS

Approach Through a variety of social sustainability initiatives,
we seek to engage directly with the communities in which

our associates live and work, which helps to create shared value
and engage our worldwide team in the mission and purpose

of the company. Our commitment to social sustainability is also
expressed through our supplier diversity program.

Our most prominent community initiatives include our Glocal
(global + local) program. Launched in 2014 by our CEES, Glocal
encourages our employees to partner with local nonprofits and
community organizations to advance our social sustainability
efforts and nurture authentic engagement. We have identified
and are taking action regarding specific social and environmental
imperatives that create shared value, result in sustained customer
and employee loyalty, and improve the communities where

we have business operations. These actions include increasing
female representation in the fields of science, technology,
engineering and math, addressing nutrition and food waste
reduction and supporting housing and shelter needs, among
others. Our supplier diversity program embraces suppliers whose
ownership is primarily minorities, women, veterans, LGBTQ
individuals or people with disabilities.

Due diligence processes We track employee and community
engagement data including the number of volunteers who
participate in community or sustainability initiatives during

the year and the number of hours volunteered. We use a 7-step
strategic sourcing process that includes a Supplier Diversity
Matrix, which enables us to avoid using price as the primary
driver for supplier selection.

Policy outcomes / Key Performance Indicators Implementing
Glocal and our supplier diversity program has contributed to
significant increases in global contributions as measured by

the number of associates who have volunteered to participate

in community or sustainability initiatives, the total number of hours
volunteered and the dollar value of philanthropic giving.

Spending on goods and services purchased from diverse-owned
businesses also is up significantly in 2019.

STRATEGY IN ACTION

+ $532 million in purchased goods and services from
diverse-owned businesses

+ $8.4 million in philanthropic giving

+ 36% of employees globally participated in community
or sustainability initiatives

HUMAN RIGHTS

Approach We believe in fundamental standards that support

our commitment to our employees, our business partners, our
customers and our communities. We have adopted a number

of policies which underline our commitment to human rights.

Our Global Human Rights Policy aligns with basic working
conditions and human rights concepts advanced by international
organizations such as the International Labor Organization and

the United Nations. Our Modern Slavery and Human Trafficking
Statement outlines our commitment to taking steps to ensure that
human trafficking and forced labor is not taking place in our supply
chain or business. Our Business Partner Code of Conduct (BPCoC)
prohibits human trafficking, including forced or child labor.

Due diligence processes We engage in reasonable due diligence
and screening of customers and distributors to ensure

compliance with laws that regulate international trade. We screen
100% of new suppliers on human rights and labor practices.

In 2019, we formalized our process for onsite assessments of our
supplier ESG practices, including human rights. We also established
a Global Procurement Sustainability Council to work with suppliers
on improving conditions and addressing non-compliances.

Policy outcomes Our Global Human Rights Policy is communicated
to employees through our Code of Conduct training. As part

of our annual compliance training, we have implemented a full
training course dedicated to anti-human trafficking. Salaried
employees in roles such as Legal, Human Resources and Global
Integrated Supply Chain are assigned courses based on function
and associated risks.

ANTI-CORRUPTION AND ANTI-BRIBERY

Approach We are proud of our strong business ethics and
sustainable business practices, and our values centered in integrity,
respect, teamwork, innovation and courage. Our values, ethics

and commitment to sustainability are core to how we operate

and serve customers.

Our Business Partner Code of Conduct applies to all entities
doing business with us and communicates our expectations that
our business partners will practice the highest legal, moral

and ethical standards when conducting our affairs. This Code
holds our business partners to the same high standards to which
we hold ourselves.

Due diligence processes Business partners and service providers
are risk-rated and vetted with higher risk third parties undergoing
enhanced compliance due diligence. We leverage the services

of a third-party vendor to conduct compliance screenings from
thousands of global public records databases.

Policy outcomes Salaried employees receive role-based, online
compliance training every year. Employees receive specific training
on anti-corruption on a cycle determined by the risk rating

of their role. Previous roles assigned to anti-corruption training
were Business Strategy; Customer Service; Finance; General
Management; Global Integrated Supply Chain; Human Resources;
Legal; Marketing; and Sales. In 2019, employees in services roles
received anti-corruption training.
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STRATEGY IN ACTION

BOARD OF DIRECTORS

Kirk E. Arnold
Former Chief Executive
Officer, Data Intensity

Ann C. Berzin

Former Chairman and
Chief Executive Officer,
Financial Guaranty
Insurance Company

John Bruton

Former EU Commission
Head of Delegation

to the United States
and Former Prime
Minister of Ireland

Jared L. Cohon, Ph.D.
President Emeritus
of Carnegie Mellon
University

Gary D. Forsee
Retired Chairman
and Chief Executive
Officer, Sprint Nextel
Corporation and
Former President

of the University

of Missouri System

Linda P. Hudson
Former Chairman

and CEO of The Cardea
Group and Former
President and CEO

of BAE Systems, Inc.

ENTERPRISE LEADERSHIP TEAM

Michael W. Lamach
Chairman and Chief
Executive Officer

Marcia J. Avedon, Ph.D.
Executive Vice President
and Chief Human
Resources, Marketing and
Communications Officer

Jason E. Bingham
President, Residential
HVAC and Supply

Paul A. Camuti
Executive Vice President
and Chief Technology
and Strategy Officer

OTHER SENIOR LEADERS

Richard E. Daudelin
Vice President,
Treasury
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Karin De Bondt
President, Thermo King,
Americas

Allen W. Ge
President, Asia Pacific
HVAC and Thermo King

M. Stephen Hagood

Senior Vice President and
Chief Information Officer

Francesco Incalza
President, Thermo King
Europe, Middle East and
Africa (EMEA)

Heather R. Howlett
Vice President and

Chief Accounting Officer

Michael W. Lamach
Chairman and Chief
Executive Officer

of Trane Technologies

Myles P. Lee

Former Chief Executive
Officer and Executive
Director of CRH plc

Karen B. Peetz
Former President,
BNY Mellon

John P. Surma
Retired Chairman
and Chief Executive
Officer, United States
Steel Corporation

Christopher J. Kuehn
Senior Vice President
and Chief Financial
Officer

Jose La Loggia

President, Commercial
HVAC Europe, Middle East
and Africa (EMEA)

Randal Newton
Vice President,
Engineering

Raymond D. Pittard
Transformation
Office Leader

Lawrence R. Kurland
Vice President,
Tax

Richard J. Swift
Retired Chairman,
President and

Chief Executive
Officer, Foster Wheeler
Ltd. and Former
Chairman of Financial
Accounting Standards
Advisory Council

Tony L. White
Retired Chairman,
President and
Chief Executive
Officer, Applied
Biosystems Inc.

David S. Regnery
President and Chief
Operating Officer

Donald E. Simmons
President, Commercial
HVAC Americas

Keith A. Sultana
Senior Vice President,
Supply Chain and
Operational Services

Evan M. Turtz
Senior Vice President
and General Counsel

Zachary A. Nagle
Vice President,
Investor Relations
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Annual General Meeting
The company’s 2019 Annual Report on

New York Stock Exchange

Form 10-K as filed with the United States TT
Securities and Exchange Commission, LISTED
and other company information, is available NYSE

through Trane Technologies’ website,
www.tranetechnologies.com. Securities
analysts, portfolio managers and
representatives of institutional investors
seeking information about the company
should contact:

Transfer Agent and Registrar
Computershare

Telephone Inquiries: 866-229-8405

Website: www.computershare.com/Investor

Shane Lawrence
Director, Investor Relations
704-655-5651

Address shareholder inquiries with standard priority:
Computershare
PO BOX 505000

Date and Time Louisville, KY 40233-5000

Thursday, June 4, 2020, at 8:00 a.m., local time Address shareholder inquiries with overnight priority:

Location Computershare
462 South 4th Street Suite 1600
Louisville, KY 40202

Trane Technologies plc
800-C Beaty Street
Davidson, NC 28036

Ireland

Shareholders in Ireland may participate in the
Annual General Meeting remotely on June 4,
2020 at 1:00 p.m. (Dublin time) telephonically

at the Arthur Cox Building, Ten Earlsfort Terrace,
Dublin 2, DO2 T380, Ireland.

FPO FSC LOGO

This integrated annual report and the 2019 online ESG Report at www.ranetechnologies.com/sustainability-reports is produced in accordance with the G4 framework established by the Global Reporting
Initiative (GRI) and reports on our financial and non-financial performance for the 2019 fiscal year. For more information on GRI, please visit www.globalreporting.org. To ensure the quality of our environmental
health and safety data, we assure selected data with a third-party provider. The results of this assurance can be found in our 2019 ESG Report at www.ranetechnologies.com/sustainability-reports. At the time
of publication, assurance of our environmental and safety data from operations was not yet complete and the data presented in this document is subject to change. This annual report, including the letter

to shareholders, contains “forward-looking statements,” which are statements that are not historical facts, including our ability to address environmental and social challenges, the future success of our
operational excellence initiatives, our future financial performance, our growth, market opportunities and our positioning in and the performance of the markets in which we operate. These statements are
based on currently available information and our current assumptions, expectations and projections about future events. While we believe that our assumptions, expectations and projections are reasonable
in view of the currently available information, you are cautioned not to place undue dependence on our forward-looking statements. Forward-looking statements speak only as of the date they are made
and are not guarantees of future performance. They are subject to future events, risks and uncertainties—many of which are beyond our control—as well as potentially inaccurate assumptions that could
cause actual results to differ materially from our expectations and projections. You are advised to review the factors described under the captions “Risk Factors” and “Management’s Discussion and Analysis
of Financial Conditions and Results of Operations” in our Form 10-K for the fiscal year ended December 31, 2019, and any further disclosures we make on related subjects in materials we file with or furnish

to the SEC. We do not undertake any obligation to update any forward-looking statements.

One company can change
anindustry and one mdustry

can change the world.

b

Michael W. Lamach
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A WORD ABOUT
THE REPORT

This report shares and celebrates the results of
our Climate and Industrial segments, known in
2019 as “Ingersoll Rand.” Going forward, Trane
Technologies will issue separate ESG reports.
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At Trane Technologies, we look ahead, pushing what’s possible for
our customers, our business and the world. We innovate to create
opportunities, overcome climate challenges and—as the past decade
has shown—boldly make the connection between sustainability and
business results.

Introducing Trane
Technologies

In the first quarter of 2020, Ingersoll Rand separated its Industrial
segment and combined it with Gardner Denver, creating a global
leader in mission-critical flow creation and industrial technologies
called “Ingersoll Rand.” The HVAC and transport refrigeration assets

of the former Ingersoll Rand became “Trane Technologies.” As Trane
Technologies, we are building on our leadership in sustainability and
redefining the status quo for our industry to challenge what is possible
for our customers and the world.

Our Purpose

Our world contends with unprecedented global challenges. Urbanization
is dramatically reshaping our communities, our natural resources are
more constrained than ever before, and climate change is accelerating
at an astonishing rate. At Trane Technologies, our purpose is clear: boldly
challenge what'’s possible for a sustainable world.

Achieving Our 2020 Targets

In 2013, against the backdrop of these environmental and social challenges coming into
global focus, we decided to act. We set 2020 Targets that pushed sustainability forward
—in our company and our industry.

Our objectives were to:

= Operate ethically and transparently

= Cultivate a sustainable and innovative supply chain

= Optimize natural resources in our operations

= Innovate to deliver optimal economic and performance value over the product life cycle

= Build a winning culture that is values-based and inclusive

= Create shared value by putting more back into society than we take out

Six years later—and ahead of schedule—we’ve achieved 30 specific and ambitious sustainability
targets that we set out to meet by 2020. This isn’'t the end of our sustainability journey. We know

there’s more work to do.

Progress against each of our 2020 Targets is outlined below.

GOVERNANCE

Enhance efforts to uphold our standards for ethical business conduct,
transparency, compliance and oversight

GOAL

Adhere to a Global
Framework for Reporting Our
Sustainability Progress

Align with Global Human
Rights Initiatives

Ensure Standard Guidelines
for Responsible Business
Behavior to Enhance the
Reputation of Our Company
and Brands

Maintain a Governance
Structure that Enables the
Delivery of Our Long-Term
Sustainability Plan

TARGET

Respond to the annual CDP
request

Maintain and update a Global
Human Rights Policy

Achieve annual training and
certification on the Code of
Conduct by employees and
business partners

Issue robust communications
to all employees to sustain
ethical business culture

Board of Directors

Enterprise Leadership Team

External Internal CEES
Sustainability Sustainability
Advisory Council

Council

PROGRESS TOWARD TARGET
Achieved

Achieved—read about our
human rights policy

Achieved—all salaried
employees required to
complete annual code of
conduct training program,
including an attestation of
compliance

Achieved—read about our
approach to governance, ethics
and risk management

Achieved—read about our
overnance

OUR COMPANY

Trane Technologies
2019 ESG Report



OUR COMPANY

Trane Technologies
2019 ESG Report

SUPPLIERS

Collaborate with suppliers to cultivate a sustainable and innovative supply chain to meet

customer needs

GOAL

Ensure Alignment of
Business Partners
to a Common Set of
Ethical Beliefs and
Expectations

Leverage Ingersoll Rand
Product Development
Process (IRPDP) to Use
Preferred Suppliers

Maximize Marketplace
Connectivity by
Fostering Supplier
Diversity

Partner with Suppliers
to Minimize the
Environmental Impact of
Our Supply Chain

20

TARGET

100% of new suppliers have
agreed to our Business Partner
Code of Conduct (BPCoC)

60% of our direct spend will be
with suppliers in our Preferred
Supplier Program

80% of Early Sourcing Work
Plan (ESWP) completed in
Phase 1 of IRPDP

Extend supplier diversity
program to spend with diverse
companies globally

All businesses will have a
packaging improvement plan

Establish baseline of suppliers
who have participated in waste,
energy and water reduction
programs by 2016 and track
improvement through 2020

Establish baseline of suppliers
in water-stressed areas who
have a water conservation plan
by 2016 and track improvement
through 2020

Reduce emissions due to
freight: goal is 5% reduction

PROGRESS TOWARD TARGET

Achieved—we require all new suppliers
to agree to our BPCoC in our Supplier
Onboarding Standard Work. We also
include our BPCoC as part of our
Terms & Conditions for PO

At the end of 2019, 42% of direct
spend was with preferred suppliers,
due in part to our increasingly
stringent preferred supplier
requirements as we continue to push
for leadership. We are looking at
category coverage to assess whether
we have a preferred supplier available
for all of our spend

ESWP is used to grow our spend with
current preferred suppliers. In 2019,
76% of ESWP was completed in Phase
1 of the IRPDP

Achieved—$532 million global spend
with diverse-owned businesses and
$311 million global spend with women-
owned businesses in 2019

Achieved—every strategic business
unit has been involved in packing
improvement projects

Achieved—Gensuite supplier platform
launched and 90% of preferred
suppliers enrolled

Achieved—tracking through Gensuite
supplier platform

In 2019, we increased our average
truckload weight by 4%, which led to a
reduction of more than 3,200 truckloads.
We shipped more than 1,700 truckloads
via intermodal, which emits 63% less CO
emissions than a truck

2

SUPPLIERS (continued)

GOAL

Minimize Impacts of Our
Customers by Ensuring

a Viable Supply Chain

TARGET

Designate 90% of direct
material spend assessed on a
quarterly basis for risk

PROGRESS TOWARD TARGET

Achieved—100% of direct material
spend was assessed quarterly for risk
in 2019

OPERATIONAL FOOTPRINT

Optimize the use of natural resources in our operations to reduce environmental impact

GOAL

Optimize Energy Use

Reduce Our Scope 1
and 2 Greenhouse Gas
(GHG) Emissions

Improve Waste
Management
in Our Operations

Improve Water
Management
in Our Operations

TARGET

Increase energy efficiency in
owned facilities by 10%

Increase fuel efficiency in
owned fleet

Evaluate all long-term
leases >100K sq. ft. against
environmental and energy
criteria

Reduce Scope 1 and 2
emissions by 35%

Reduce non-hazardous waste
to landfill by 30%

Reduce hazardous waste
by 20%

Reduce water used at sites
located in water-stressed areas
by 25%

PROGRESS TOWARD TARGET

Achieved—improved by 27%

Achieved—5% increase in efficiency
and approximately 3,300 metric tons
of CO,e saved in 2019

Achieved—developed guidebook
with environmental criteria and
certifications

Achieved—
36% reduction in absolute emissions
50% decrease in emissions intensity

Achieved—31% reduction in intensity

3% reduction in intensity

Achieved—39% reduction

21
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CUSTOMER OUTCOMES

Innovate to deliver optimal economic and performance value over product life cycle

GOAL

Design Products for World-
Class Resource Efficiency
during Use of Product

Reduce Direct GHG Emissions

Increase Reliability and
Durability

Reduce Environmental Impact
at End of Products’ Useful Life

Improve Health and Safety

TARGET

Establish portfolios that meet
world-class environmental criteria
(energy consumption, emissions
from the use of the product)

Reduce the GHG refrigerant
footprint of our products by 50%

Improve quality and time to
solution

Perform a life cycle assessment
(LCA) on 100% of new products

100% of New Product
Development (NPD) projects in
IRPDP have end-of-use manual
created

Improve service ability through
IRPDP

PROGRESS TOWARD TARGET

Achieved—EcoWise™ portfolio

Achieved—More than 80%
reduction in the GHG refrigerant
footprint of our products or
approximately 175% of our target

Measured by our Quality-
Delivery-Cost metric

Read about our progress and
approach to product life cycle
and materials

6 end-of-use manuals created

Achieved—Standard Work
developed

OUR PEOPLE

Build a winning culture that is values-based, inclusive and engages and develops

people for premier performance

GOAL

Attract and Retain Top-Quality,
Diverse Talent and Leadership

Develop People and Processes
to Build Strategic Capabilities

22

TARGET

Create slates with diverse
candidates

Retain 95% of key talent

95% of employees have
development plans in place

Improve Leadership
Effectiveness Index by 80%

Achieve a Growth and
Development Index score of
75% for strategic capability
development

PROGRESS TOWARD TARGET

Achieved—targets integrated
into Standard Work. Read about
our progress and approach to
diversity and inclusion

Achieved—96.1% retention

Achieved—97% of employees

74% favorable

Achieved—75% as of 2019

OUR PEOPLE (continued)

GOAL

Foster an Inclusive, Engaging
Workplace that Connects
Employees to Company
Purpose

Provide a Safe and Secure
Workplace that Supports
Employee Well-Being and
Productivity

TARGET

Achieve employee engagement
rate of 80%

75% of employees participate
in community or sustainability
initiatives

Provide accessibility to
wellness programs to 75% of
employee base

Achieve world-class
performance in lost time
incident rate, 60% reduction
from a 2013 baseline

PROGRESS TOWARD TARGET

Maintained a world-class
employee engagement score;

read more in company culture

36% of employees participated
in 2019

Achieved—96% of employee
base has access to wellness
programs

46% reduction; read about our
approach and recommitment in
occupational health and safety

CORPORATE CITIZENSHIP

Address social and environmental imperatives that create shared value, result in sustained
customer and employee loyalty, and improve the communities where we have business operations

GOAL

Expand Competency in Energy
and Other Resource Efficiency

Expand Competency in
Science, Technology,
Engineering and Math
(STEM)

Address Nutrition and
Food Waste Reduction

Support Housing
and Shelter Needs

TARGET

Share energy conservation
knowledge with 200 officials in
developing regions

Launch signature program to
increase female representation
in manufacturing positions and
advance technical workforce
development programs at

100 community colleges and
technology institutes worldwide

Sponsor 20,000 females in
STEM-related activities to
increase career interest

Provide food and nutrition
education to 200,000 children

Volunteer 40,000 hours related
to housing and shelter

PROGRESS TOWARD TARGET

Achieved—shared knowledge
with 202 officials

Achieved—met through
participation in vocational
technical programs and Tools
for Schools program

Achieved—met through
support of mobile science labs
in India

Achieved—met through
support of Feeding Children
Everywhere, American Heart
Association and Second
Harvest

Achieved—51,453 hours
volunteered
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Pushing what’s possible means hitting our
targets then immediately setting new ones.
If we are going to change our industry and
help people access sustainable cooling
comfort and healthy food, we need to keep
making progress.

As Trane Technologies, we are taking
on bigger, bolder 2030 Sustainability
Commitments. They challenge us to lead

by example, collaborate with our customers
to drive sustainable innovation and create
opportunity for all in our workplace and our
communities. Our commitments are synched
with the time horizon of the United Nations
Sustainable Development Goals (U.N. SDGs)
to ensure we're contributing to the collective
actions needed to drive global, sustainable
progress. We also have more work to do

in order to achieve all our 2020 Targets—
and we remain committed to tracking and
continually improving on these metrics.

Urbanization

Urban population growth is changing the
dynamics of food, energy, water and land
consumption.

Climate Change

The world is becoming warmer with more
unpredictable weather patterns and record
greenhouse gas emissions.
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2030 Sustainability Commitments

GLOBAL TRENDS IMPACTING OUR WORLD AND INDUSTRY

¢

A

Achieving our goals won’t be easy. But we are
relentless innovators at Trane Technologies.
When we look at the world’s challenges, we
see possibilities. Continuing the momentum
we started building in 2013, we are taking

the following actions to secure a sustainable

future by 2030:
= Scaling technology, innovation and -
sustainability strategies to enable more .

efficient customer solutions

= Transforming our supply chain and
operations to have a restorative impact on
the environment

= Increasing opportunity for all,
strengthening economic mobility and

bolstering the quality of life of our people ’
and those in the communities where we -
operate and serve .

Resource Constraints )

Natural resource scarcity like energy and
water is pressuring food supplies, health and .
wellness, and general infrastructure.

CITIZENSHIP
ZERD QUALITY
WO rkfo rce Dy nam |CS « Broaden community access to well-being services including food/ - 4 &l
nutrition, housing and shelter, transportation and climate comfort S8

Aging populations, shifting demographics and
digital connectedness are reshaping the global
workforce.

2030 SUSTAINABILITY COMMITMENT
FOCUS AREAS AND GOALS

CUSTOMER OUTCOMES

OPERATIONS & SUPPLY CHAIN

PEOPLE

L‘;n_--. .
. OUR COMPANY

6 A Sainiron
Reduce customer carbon footprint by 1 gigaton
(or 1 billion metric tons of CO,e) E

Design systems for circularity

1350

O

Increase access to heating and cooling, fresh food, water and
clean air

E CLEAN WATER
AND SANITATION

Achieve carbon neutral operations E
Deliver zero waste to landfills

1350

O

Become net positive in water use Eoomenon

AAND PRODUCTION

cO

Achieve 10% absolute reduction in energy consumption

R it Rk
Achieve enhanced workforce diversity reflective of our communities —'\A/\ gl
Achieve gender parity in leadership roles v
Maintain world-class safety metrics
Maintain world-class engagement metrics

Provide wellness offerings for full global population

Invest in STEM workforce development and retraining programs

Establish network of partners to foster STEM and early education
experiences

Launch seed grants for critical mobility needs
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Awards and Rankings

External recognition is one sign that our sustainability efforts are making a difference. For nine
years running, we have been named to the Dow Jones World and North America Indices (DJSI)
—continued placement on this index series showcases progress toward our sustainability targets,
and our position as an ESG leader among peer companies. In 2019, we were also awarded the
World Environment Center’s 35th Gold Medal Award for International Corporate Achievement in
Sustainable Development.

We are proud of our accomplishments—and up to the challenge of making even bigger changes as
we set out to achieve our 2030 Sustainability Commitments.

= Dow Jones Sustainability Index—9th consecutive year

= Fortune World’s Most Admired Companies—7th consecutive year

= Human Rights Campaign Foundation Corporate Equality Index, Best Places to Work for LGBTQ
Equality—3rd consecutive year

= FTSE4Good Index Series—5th consecutive year
= Corporate Knights 2019 Global 100 Most Sustainable Corporations Index
= Alliance to Save Energy, STAR Award for Doubling Down on Efficiency

= Forbes America’s Best Employers, Best Large Employers, Most Sustainable Companies, Best
Employers for Women and Best Employers for Diversity

= Corporate Responsibility (CR) Magazine, 2019 100 Best Corporate Citizens—#60

= World Environment Center Gold Medal Award for International Corporate Achievement in
Sustainable Development

Our Governance

Sustainability is the starting point for everything we do—how we innovate and partner with customers,
how we manage our supply chain and operations and how we engage our people and communities. It
all starts with strong corporate governance and accountability at all levels of the company:

Executive Oversight: Our Sustainability Strategy Council includes

2020 TARGETS

Maintain a governance structure that enables
the delivery of our long-term sustainability plan

—Achieved

Trane Technologies
2019 ESG Report

company executives who define and lead our sustainability efforts. The
Council meets quarterly and reports progress annually to the Enterprise
Leadership team.

Board-Level Accountability: The Corporate Governance and
Nominating Committee of our Board of Directors oversees risks
associated with board succession, conflicts of interest, corporate
governance and sustainability. Additionally, the successful achievement
of milestones to further implement operational excellence, the business operating system and
sustainability initiatives factor into individual performance objectives that help determine each Named
Executive Officer’s Annual Incentive Matrix award.
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Daily Management: Day to day, our Center for Energy Efficiency and Sustainability (CEES) team
is responsible for integrating sustainability into the business. The CEES team facilitates our
sustainability-related work with government and nongovernmental organizations, universities and
industry leaders. They bring forward new ideas and requirements and are also responsible for
tracking and disclosing our progress.

External Engagement and Guidance: We |leverage the insights of external thought leaders who sit
on our Advisory Council on Sustainability. This group’s expertise in climate risks and opportunities,
infrastructure development, energy policy, circular design and product impacts, social progress and
technology helps us to understand critical issues and apply that learning to our strategy.

Read more about our governance, materiality assessment and value chain.

Governance, Ethics
and Risk Management

Integrity, respect, teamwork, innovation and courage—our core values—are fundamental to

our reputation and central to our philosophy of corporate governance. Guided by our Code of
Conduct, we uphold the highest standards of legal and ethical conduct to do what is in the best
interest of our stakeholders, the environment and society.

While some of our standards and rules reinforce legal imperatives in places where we operate,
each one of them reflects our commitment to fairness, honesty and ethical business practices.
Read more about our approach to governance, ethics and compliance in our 2019 Annual Report
and on our website.

CODE OF CONDUCT

Our Code of Conduct embodies our approach for managing employment, labor relations,

human rights and diversity, as well as company policies on equal employment opportunity,
affirmative action and harassment. It reinforces our values and describes how we interact with our
customers, suppliers and colleagues. The essence of our Code is simple:

= We act lawfully and ethically
= We ask if we have a question about the Code or an ethics issue

= We speak up to report concerns about unethical conduct

Signed by our chairman and CEO, the Code applies to our Board of Directors and every one of our
employees, regardless of role or location. We also expect that all entities doing business with us
practice the highest legal, moral and ethical standards as outlined in our Business Partner Code of
Conduct. Read more about our approach to supply chain transparency and performance.
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ANTI-CORRUPTION

Our Code of Conduct and associated Anti-Bribery and Corruption Policy hold all our employees
to the highest standards of integrity and legal compliance everywhere we do business. Our
Board of Directors oversees the policy, which prohibits all company employees from giving and
offering anything of value in exchange for business advantage. This includes a complete ban on
facilitation payments to secure routine government functions, even though such payments are
permissible under the Foreign Corrupt Practices Act.

All our business partners and service providers are risk-rated and vetted, and higher risk third
parties undergo enhanced compliance assessments. We use a third-party vendor to conduct
compliance screenings from thousands of global public record databases. These screenings
help identify any potential business partners who are not upholding our high standards for ethics
and Code of Conduct.

UPHOLDING OUR CODE

The Audit Committee of our Board of Directors annually reviews our compliance program,

including compliance with the Foreign Corrupt Practices Act. We review any significant ethics and
compliance matters at least five times per year. On the local level,

our executive-level global Business Integrity Council and region-level
councils operationalize compliance practices and raise local issues to
the executive-level council to consider and fix. Read more about our
Corporate Governance Guidelines and board committees and charters.

2020 TARGETS

Achieve annual training and certification on Code
of Conduct by employees and business partners

—Achieved All (100%) salaried employees complete an annual Code of Conduct

Issue robust communications to all employees training program, including an attestation of their compliance. The training

to sustain an ethical business culture is role-based so that each employee focuses on three to four topics that

— Achieved are most relevant to their position within their company. For example, in
2019, we required the anti-corruption training module of employees in
service roles.

Any employee who has a legal or ethical concern can contact the Ethics HelpLine, or get help
within the Human Resources and Legal departments or the Ethics and Compliance Group. We
take violations of our Code of Conduct seriously by investigating all reports to the Ethics HelpLine
and taking immediate action to ensure compliance. Retaliatory actions are not tolerated.
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Customer Satisfaction

We work collaboratively with our customers and partners to lead the industry forward with innovative
climate solutions. Measuring customer satisfaction provides insights that drive our innovation and
enables us to continue delivering market-leading brands and exceed customer expectation.

We measure customer satisfaction through customer relationship management (CRM) systems to drive
common processes, connect deep insights about customers and competitors, and drive strategic
growth programs. Our Customer Support Index (CSI) measures specific attributes of the full customer
experience from sales to service and support.

This consistent, global measurement process captures customer feedback and CSI scores for each
business. The data is updated and reviewed quarterly with business leadership and used to develop
action plans to address items that require corrective action. We identify CSl score targets for both
channel and end customers and report year-over-year progress annually. While we do not report our
CSil scores publicly, we continuously exceed our planned targets.

Read more about our approach to technology and innovation and product safety and reliability.

TEAMING UP WITH THE CAROLINA PANTHERS

The home of the Panthers came to us with a cooling challenge the size of a 75,000-seat football
stadium—one that’s warmed by the southern sun. On hot Carolina days, the chillers in place couldn’t
maintain a constant temperature. Bank of America Stadium would bring in a 500-ton rental chiller for
supplemental cooling just to get through. Trane experts did a thorough analysis and created a solution
that would ensure air-conditioned comfort and substantial energy savings for decades to come. No
additional electrical modifications required.

We installed three new 1000-ton Trane CenTraVac chillers that accommodate the same footprint while
reducing the stadium’s energy use by about 1.7 million kilowatt-hours per year. That’s equivalent to taking
271 cars off the road or powering 190 homes each year. With the new chillers in place and running, the
stadium expects to annually save $80,000 in reduced energy costs. To celebrate the positive impact,
Trane honored the Panthers with the Energy Efficiency Leader award.

Public Policy Advocacy
and Compliance

We don’t wait for regulations to catch up with how we operate and innovate. At the same time, we
know public policy plays a role in creating system-wide change for a sustainable future. This benefits
us and our industry.

That’s why we engage with policymakers to find solutions to the sustainability issues that are
most important to our business and stakeholders. We focus most on energy efficiency, air quality
and refrigerant policy—supporting policies that facilitate market transitions to more energy-
efficient technologies, particulate reductions and products that use next-generation, low global
warming potential (GWP) refrigerants.
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We engage in public policy through associations and coalitions to understand and help shape
future regulations in these areas. This includes active participation in international forums,
and, when appropriate, our technical policy experts work directly with regulators and other key
stakeholders in advance of and during the rulemaking process.

ENERGY EFFICIENCY AND
RENEWABLE ENERGY POLICY

We set and already exceeded our 2020 citizenship target to share energy conservation
information with officials in developing regions. In 2019, we continued to educate government
officials and industry bodies around the world on energy-efficient and low GWP technologies.
We led national and international committees and working groups, including ASHRAE, UN and
ISO, and served as a resource to state and local governments to help
them understand the next-generation refrigeration landscape. We

CHALLENGING WHAT IS POSSIBLE

We act on climate challenges, and then we
don’t get complacent. This year we launched

also worked with the Air Resources Board in California, as well as with
groups in China and India, to help determine ways to achieve the Paris
Accord and Kigali Amendment commitments. Read more about our

citizenship work.

our new 2030 Sustainability Commitments.

Alongside our operational and product energy
efficiency and emissions reduction targets,

we advocate in favor of efficiency and clean
energy. For example, we're working to increase
energy efficiency targets in North Carolina. In
recognition of our contribution to this ongoing

Alongside initiatives to reduce energy consumption, we believe that

a practical transition to a decarbonized electricity grid is critical to
resiliency. That’s why we support efforts to make cost-effective forms
of renewable energy accessible to all businesses and homeowners
and participate in renewable energy forums to share our expertise as a
corporate buyer.

policy discussion among North Carolina

regulators, we were named a 2019 Clean Energy REFRIGERANT POLICY

Champion by Conservatives for Clean Energy
and Chambers for Innovation and Clean Energy. We want our customers to have choices and guidance about how and
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when to transition to low GWP refrigerant alternatives. We continue to

introduce and evaluate next-generation refrigerants for global markets
to ensure we have the best balance of performance, safety, reliability and availability as well as a
strong service organization and supply chain in place to support the transition. Our next-generation
chillers are being sold in more than 30 countries, most of which do not have regulations in place.
Many countries and U.S. states are acknowledging the benefits of these products on emissions and
are introducing regulations that require them.

We continue working with suppliers through our 2020 Climate Commitment and new 2030
Sustainability Commitments to identify and develop a viable, safe, long-term, low GWP alternative
to R-410A, which is the most prevalent hydrofluorocarbon (HFC) used in heating, ventilation and air
conditioning (HVAC) today. This alternative is crucial to the success of the Kigali Agreement to the
Montreal Protocol, which seeks to phase down HFCs globally by approximately 85% by 2046.

AIR QUALITY

We also focus on air quality because urbanization is increasing pollution in cities around the world. In
Europe, for example, the proliferation of diesel in passenger and commercial vehicles is increasing
levels of particulate and other emissions that have negative health impacts. In line with legislative
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efforts to create pollutant thresholds, our Thermo King brand is investing in power technology
with significantly lower pollutants. By converting our fleet to hybrids, we continue to improve our
fuel efficiency by 5% year-over-year.

POLITICAL ACTIVITY

The laws of many countries prohibit or strictly limit contributions by corporations to political
parties and candidates. Although our employees may engage in personal political activity, they
are prohibited from doing so on behalf of the company or as a company employee.

In the United States, we manage a nonpartisan political action committee (PAC), which is
compliant with all applicable laws and is regulated by the Federal Election Commission (FEC).
Under the FEC, all funds received by the PAC, and resulting contributions to federal candidates,
are publicly disclosed in the FEC Campaign Finance database. Our employees are not permitted
to receive any type of reimbursement from the company for personal contributions to political
parties and candidates.

Employee Contributions to Ingersoll Rand Federal Political Action Committee (U.S. Only)

2019 2018 2017 2016 2015 2014 2013
$4,000 $5,000 $28,500 $23,500 $11,000 $37,500 $7,500

POLICY ADVOCACY

Public policy advocacy, association memberships and lobbying activities help support a policy
environment that aligns with the interests of our business and stakeholders. Some of our largest
2019 policy advocacy expenditures included:

= Advocating to phase down high global warming potential HFCs in multiple countries
and U.S. states

= U.S. federal lobbying in support of ratification of the Kigali Amendment to the Montreal
Protocol on Substances That Deplete the Ozone Layer

= U.S. federal lobbying in support of the Energy Savings and Industrial Competitiveness Act
and the American Innovation and Manufacturing Act

= Advocating for policies that encourage non-battery energy storage like thermal energy
storage technologies in U.S. states

= Provided formal testimony to the U.S. Senate Committee on Energy and Natural Resources
regarding International Efforts to Increase Energy Efficiency and Opportunities to Advance
Energy Efficiency in the United States

= Advocating for clean energy plans and beneficial electrification strategies in several
regions and U.S. states

= Advocating for U.S. federal tax incentives encouraging energy efficiency in new
and existing homes

= Advocating for sustainable building policies in several geographic regions/countries
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In 2019, we belonged to the following U.S. trade, industry and policy associations:

= Advanced Energy Economy (AEE)

* Air-Conditioning, Heating and Refrigeration Institute (AHRI)

= Alliance to Save Energy (ASE)

= American Council for Energy Efficient Economy (ACEEE)

= Business Council for Sustainable Energy (BCSE)

= Business Roundtable*

= California Energy Storage Alliance (CESA)

= Charlotte Regional Business Alliance

= Compressed Air and Gas Institute

= Consortium for Energy Efficiency (CEE)

= Energy Storage Association (ESA)

= European Partnership for Energy Efficiency (EPEE)

= International Light Transportation Vehicle Association (ILTVA)
= Midwest Energy Efficiency Alliance (MEEA)

= National Association of Energy Service Companies (NAESCO)
= National Association of Manufacturers (NAM)

= National Golf Course Owners Association (NGCOA)

= North Carolina Chamber of Commerce

= North Carolina Building Performance Association (NCBPA)

= North Carolina Sustainable Energy Association (NCSEA)

= Northeast Energy Efficiency Partnerships (NEEP)

= South-Central Partnership for Energy Efficiency as a Resource (SPEER)
= Southeast Energy Efficiency Alliance (SEEP)

= Southwest Energy Efficiency Partnerships (SWEEP)

= The Alliance for Responsible Atmospheric Policy (ARAP)

= The Energy and Resources Institute (TERI)—India

= U.S. Chamber of Commerce*

*Association memberships we exited in 2019

527 ORGANIZATIONS AND SUPER PACS

We have not contributed to 527 organizations—political organizations created under Section 527
of the Internal Revenue Code other than political action committees and candidates—and have no
intention of doing so. We also do not, and have no intention to, contribute to federal independent
expenditure-only committees, also known as “super PACs.”
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Environment, Health and
Safety (EHS) Management

Our operating practices safeguard our people and protect the environment.

Driven to achieve a zero injury and incident culture and meet our environmental goals, we
integrate sound environmental, health and safety (EHS) practices into our everyday activities
with stakeholders. Our approach includes:

= Complying with or exceeding requirements of global, national, state and local statutes, regulations
and standards that protect the environment, human health and safety. In all cases—regardless of
whether applicable laws and regulations exist—we apply sound EHS management practices that
continue to drive our strong compliance record

= Conducting regular internal and third-party audits to verify compliance with EHS regulatory
requirements and company standards

= Monitoring and understanding emerging issues, regulatory changes and technological innovations

Some refrigerants used in our products are considered ozone-depleting substances and may
have higher global warming potential. Our operating and handling practices minimize refrigerant
leaks and avoid environmental and safety impacts.

Our EHS data is assured annually by a third party.

OUR EHS POLICY

Signed by our chairman and CEO, our EHS Policy is a promise to our people, customers, partners,
shareholders and communities that we will strive for sustainability excellence and remain
committed to operating safely and protecting the environment.

The policy is overseen by our senior vice president of supply chain and operations, who is the
executive sponsor of EHS programs across our operations. Our EHS Council of corporate and
business leaders meets regularly to develop or enhance our EHS management standards.
Executive and facility-level leadership teams are responsible for tracking and monitoring
performance, which we measure through key performance indicators such as injury rates and
greenhouse gas (GHG) emissions.

ENVIRONMENT AND CLIMATE CHANGE

We’re innovators in sustainability, and that starts with our operations. Our EHS policy helps us
focus on how we are going to minimize the environmental footprint of our operations, our product
distribution and logistics. This includes executing sound pollution prevention programs targeted
at waste, energy and water conservation, reducing non-renewable natural resources, increasing the
reuse and recycling of materials and reducing GHG and other environmentally harmful emissions.
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We focus on performance monitoring and improvement in the following areas:

= Pollution prevention, environmental management and integrated permitting

= GHG and air emissions management, including NOx and SOx emissions, which primarily result from
our fleet, and refrigerant emissions, which are an essential component of many of our products

= Water supply management, including a water quality management system
= Wastewater discharge management
= Waste management

Read more about our approach to climate change and how we are managing GHG emissions,
pollutant emissions and refrigerants, energy, water and waste.
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SAFETY

We work hard to keep our employees safe and are always trying to do better. We annually train
the majority of employees at our manufacturing sites and other large locations, in addition to
those who complete service work at third-party locations, on sound EHS practices.

The U.S. Occupational Safety and Health Administration (OSHA) regulation 29 CFR 1904 is our
basis for recording and reporting accidents at our sites around the world. And our sites are
expected to comply with local regulations when they are stricter than the U.S. OSHA standard.

We focus on performance monitoring and improvement in the following areas:

= General safety and health management = Physical hazards
= Personal protective equipment = Mechanical hazards

= Hazardous substance management = Fire protection

= Dangerous substances

Global health issues are addressed through multiple mechanisms, including high-risk travel
destinations, global crisis emergency planning, practices for emergency medical responders and
company health programs, among others. We have also planned additional awareness training for
service employees who perform work in medical health care facilities.

For all operations that retain purchased service contractors, we provide Standard Work that
requires the approval of contractors, including a review of the company’s safety performance
and determination that they have the necessary training for services performed. We also provide
appropriate on-site EHS orientation training to each contractor before any work begins.

Read more about our approach to occupational health and safety and how we manage product
safety and reliability.

AUDITS AND DUE DILIGENCE

Big ideas mean nothing if you don’t make them happen. One way we make sure that our operations
are sustainable is through audits and due diligence.

Key facilities conduct annual EHS self-assessments according to a standard company-wide
protocol. These assessments identify opportunities that will improve EHS performance and
continue to lead on sustainability.

Through a combination of third-party consultants and internal EHS staff, we audit each of our
sites on a frequency that depends on the site’s complexity—the size, staffing and nature of
manufacturing operation, as well as the scale of requirements and actionable duties within EHS
permits, licenses and regulations.

During acquisitions, we complete formal due diligence that includes EHS. Change management
programs are implemented for all operations we acquire, new operations that we open, and newly
introduced or redesigned products. We also perform risk assessments at multiple levels, including
pre-task, pre-project, within change management and when evaluating overall enterprise risks.

We do not subscribe to Article 15 of the Rio Principles and do not address the precautionary
approach and principle. Our company did not receive any significant fines for noncompliance in
2019. Read more about our EHS Policy.
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Memberships and Partnerships

Partnerships are core to our success. In addition to the list below, read more about our
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memberships in trade, industry and policy associations.
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AHC Group

AmCham Shanghai

American Belt and Road Working Group under the U.S. Embassy
American Center for Life Cycle Assessment

American Chamber of Commerce in India (AmCham India)

American Society of Heating, Refrigerating and Air-Conditioning Engineers (ASHRAE)

Association of Climate Change Officers (ACCO)

Association of Energy Engineers (AEE)

Australian Ladies Professional Golf

British Compressed Air Society (BCAS)

China Federation of Logistics and Purchasing (CFLP)

China General Machinery Industry Association—Compressor Branch
China Refrigeration and Air-Conditioning Industry Association (CRAA)
Confederation of Indian Industries (ClI)

Corporate Eco Forum (CEF)

Global Environmental Management Initiative (GEMI)

Golf Management Australia

Golf Management New Zealand

GreenBiz Executive Network (GBEN)

Hydraulic Institute

International Code Council

Manufacturers Alliance for Productivity and Innovation (MAPI)
Material Handling Institute (MHI)

National Association of Environmental Management (NAEM)
PGA of Australia

Renewable Energy Business Association (REBA)

Residential Energy Services Network (RESNET)

Shanghai Green Building Association

Shanghai Energy Conservation Center

Sustainable Energy for All (SEforALL)
Shanghai Refrigeration Institute
The Aspen Institute

The China Construction Machinery Association—
Sightseeing Vehicle Branch

The Conference Board

U.S. Business Council for Sustainable
Development (US BCSD)

U.S. Green Building Council (USGBC)

U.S. Regional Energy Efficiency Organizations:
SPEER, MEEA, SEEA, SWEEP, NEEP, NEEA

Verband deutscher Maschinen-und
Anlagenbau (VDMA)

World Environment Center

Rocky Mountain Institute—working with RMI
on Global Cooling Prize

Climate Generation—we gave them a grant
this year and work with them on STEM initiatives
in sustainability

Outdoor Power Equipment Institute
PGA of America

Club Managers Association of America
U.S. Kids Golf

Association of Physical Plant Administrators
(APPA)

PGA

European Tour

Saint Andrews Links (The Home of Golf)
NGCOA Canada

i
i
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Charters

We align with several charters that support and advance our sustainability goals.

CEO Action for Diversity and Inclusion

The largest CEO-driven business commitment to advance diversity and inclusion in the
workplace, representing more than 450 CEOs and presidents.

Clean Energy Ministerial (CEM) Advanced Cooling (AC) Challenge

The AC Challenge urges governments, companies and other stakeholders to make, sell or install
super-efficient air conditioner or cooling solutions that are smart, climate-friendly and affordable.
It is a call to action to recognize that access to cooling improves health, productivity, economic
growth and education.

Climate and Clean Air Coalition HFC Initiative

Under the HFC Initiative, coalition partners support the development of HFC inventories and
studies, information exchange on policy and technical issues and demonstration projects to
validate and promote climate-friendly alternatives. We also support technologies and various
capacity-building activities to disseminate information on emerging technologies and practices to
transition away from high global warming potential HFCs and minimize HFC leakages.

Digital Climate Alliance

An ad hoc private-sector coalition focused on spearheading U.S. policy and legislative engagement
efforts around the building nexus between digitalization and corporate sustainability.

EP100

The Climate Group’s initiative to bring together companies to commit to doubling their energy
productivity with more than 70 member companies to date.

EP 100 Cooling Challenge

EP100 members commit to identifying ways of cooling their operations as efficiently as possible—
optimizing the contribution of efficient, clean cooling in meeting their energy productivity goals.

Global Human Rights Policy

Many of the standards set forth in our Human Rights Policy align with basic working conditions
and human rights concepts advanced by international organizations such as the International
Labor Organization and the United Nations.

Paradigm for Parity

A coalition of business leaders, board members and academics who are
committed to addressing the gender gap
in corporate leadership.
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RE100

The Climate Group’s initiative to bring together companies to commit to procuring 100% of their
electricity consumed from renewables to accelerate change towards a zero-carbon grid with
more than 200 member companies to date.

Sustainable Energy for All (SEforALL)

An international organization working with governments, the private sector and civil society to drive
further, faster action toward achievement of Sustainable Development Goal 7 (SDG7)—which calls
for universal access to sustainable energy by 2030—and the Paris Agreement—which calls for
reducing greenhouse gas (GHG) emissions to limit climate warming to below 2° Celsius.

Task Force on Climate-Related Financial Disclosures

The TCFD supports a transition to a low-carbon economy, more efficient allocation of capital and
an improved dialogue between investors and companies. Signatories include more than 930
organizations representing a market capitalization of more than 11 trillion USD.

The Cool Coalition

A global multi-stakeholder network that connects governments and the private sector to finance,
academia, and civil society groups to facilitate knowledge exchange, advocacy and joint action towards
a rapid global transition to efficient and climate-friendly cooling.

The Three Percent Club

A collaboration of governments, the private sector, and financial institutions that commit to
working together to put the world on a path to 3% annual efficiency improvement.

U.S. Department of Enerqgy (DOE) Better Plants Challenge Partners

Having met our original goal set in 2009 as part of the DOE Save Energy Now Leaders program, we
became a Better Plants Challenge Partner in 2016 with a commitment to reduce energy intensity by
35% by the end of 2019.

WEConnect International

WEConnect International certifies and connects women-owned businesses to
global, corporate buyers.

We Are Still In

An organization of more than 2,800 groups—including businesses, mayors, county executives,
universities, faith groups and investors—that have committed to standing by the Paris Climate
Agreement and working to meet its goals.
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We Mean Business: Commitment to Reduce Short-Lived Pollutant Emissions

A coalition of companies that agree to include measurement of hydrofluorocarbons (HFCs) in
their GHG accounting and reduce emissions of short-lived climate pollutants (SLCPs). We also
engage stakeholders in supply chains to reduce SLCPs, promote best practices and showcase
successful efforts.

We Mean Business: Adopt a Science-Based Emissions Reduction Target

Companies agree to set a science-based target that is in line with the Science Based Targets
initiative’s call-to-action criteria. Our goal of reducing the GHG refrigerant footprint of our products
by 50% by 2020 and reducing the GHG emissions from our operations by 35% by 2020 was verified
as a science-based goal in 2016 by the Science Based Targets initiative. Our target to be carbon
neutral and to reduce emissions from the use phase of our products will be submitted for review as
a science-based target this year. If approved, this will be our second science-based goal.
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We are committed to annual reporting on environmental, social and governance (ESG) topics—a
process that helps us measure and manage progress and contributes to ongoing engagement with
our internal and external stakeholders. This report proudly documents the achievement of our 2020
sustainability targets and introduces our next-generation 2030 Sustainability Commitments.

The subject matter and data included in our 2019 ESG Report covers our combined Industrial and
Climate business known in 2019 as “Ingersoll Rand.” In the first quarter of 2020, we separated our
Industrial segment, and the remaining HVAC and transport refrigeration assets became Trane
Technologies. Going forward, Trane Technologies will issue a separate ESG report.

MATERIALITY

A formal materiality process defines our ESG priorities, shapes our strategy, guides our goal
setting and defines our resource allocation and reporting.

We start by reviewing our business priorities and doing a peer analysis. Then, based on both
quantitative and qualitative research and feedback from internal and external stakeholders, we
identify and capture priority topics in a matrix that provides a snapshot of the ESG challenges
and opportunities of highest importance to our business. Our most material ESG topics—the
non-financial topics that are of greatest impact to our business and our stakeholders—fall in the
upper right-hand quadrant of the materiality matrix.

Our most recent materiality assessment, refreshed in 2018, identifies the most important
ESG issues as:

= Energy-efficiency and low-emissions products
= Technology and innovation
= Diversity and inclusion
Additionally, climate change is a cross-cutting issue, which is why it is core to our strategy—read

more about our approach.

This report outlines our management approach, data and initiatives for each of our 15 material
topics. It is reviewed by our subject matter experts, our Center for Energy Efficiency and
Sustainability (CEES) and sustainability leadership teams. Read more about our materiality
assessment process and see a full list of material ESG topics.

REPORTING OUR PROGRESS
Our annual ESG report aligns with leading ESG and sustainability frameworks:

= Global Reporting Initiative (GRI) The GRI Standards (core option) are foundational to our reporting
process. See our GRI Content Index for an overview of disclosures on our material ESG topics.

» Sustainability Accounting Standards Board (SASB) 2019 marks our second year reporting to
the SASB framework. See our SASB Disclosure.

 Task Force on Climate-related Financial Disclosures (TCFD) We strongly support the TCFD
and have expanded our reporting to align with the Task Force’s voluntary disclosures. See our
TCFD Disclosure.
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We also respond to CPD’s Climate Change and Water questionnaires. ESG information is integrated
into our annual financial reporting—a reflection of our business focus on sustainability and
commitment to meeting the requirements of the European Union’s Directive on Non-Financial
Disclosures. See our non-financial statements in our 2019 Annual Report.

A NOTE ABOUT OUR DATA

Throughout this report, we define our organizational boundary using the financial control
approach and report on Scope 1 and 2 greenhouse gas (GHG) emissions using the GHG Protocol
Initiative’s guidelines. In 2014, we completed a corporate-wide review of

OUR REPORT AND DATA

our Scope 1 and 2 GHG emissions for all owned and leased assets using
the Greenhouse Gas Protocol accounting standards. We believe this
most accurately reflects the direct impact of our operational footprint,
and plan to update the review when we are officially Trane Technologies.

2020 TARGET

We report data from newly opened and acquired facilities as soon as annual CDP request
valid data is available. For recently closed or sold facilities, the data —Achieved

is included for the time period a site was part of the company and to

ensure year-over-year comparisons remain consistent. As such events

occur, baselines are adjusted to account for these operating footprint changes. As our data
collection system continues to mature and improve, the environment data we report improves in

accuracy and expands in breadth.

Data is presented in absolute and normalized (intensity) terms. Normalizing environmental and energy
data to total revenue provides valuable insights into the level of eco-efficiency across our diversified
operations and allows benchmarking against the performance of other industrial companies. Our
safety data is normalized by the number of hours worked.

Our EHS and GHG data are assured annually by a third party; the results of our 2019 assurance
can be found here.

U.N. Sustainable Development
Goals (SDGs)

The United Nations Sustainable Development Goals (SDGs) represent the biggest and most
complex challenges of our time—challenges that demand innovation, leadership and action.
That’s why we set audacious 2030 Sustainability Commitments that push us to go further to
solve big sustainability challenges and address issues like climate change and gender equality.
We believe in collaboration and call on our industry to join us in creating system-wide changes
through sustainable solutions for customers, efficient operations and public policy advocacy that
pushes for climate solutions.

The SDGs define big global issues that are most critical to solve. We evaluated which goals we can
have the biggest impact on based on our business, expertise and citizenship goals. We are one of the
first companies that worked with the Trucost SDG Evaluation Tool to better understand which SDGs
overlap with our operations, supply chain and products. The tool provides quantitative insights about
which SDGs we can make the biggest impact on and where we have opportunities to improve.
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The tool helped us see we can contribute most significantly to:

Climate Action (SDG 13)—Take urgent action to combat climate change and its impact:

The global demand for affordable, reliable energy and access to cooling and comfort are
increasingly contributing to climate change. We are reducing greenhouse gas (GHG) emissions
and increasing energy efficiency in our operations and through our products, as outlined in

our 2020 Climate Commitment. Through our 2030 Sustainability Commitments, we will go even
further and reduce our customers’ carbon footprint by 1 gigaton—equivalent to the annual
emissions of Italy, France and the United Kingdom combined. To date, we have avoided more
than 20 million metric tons of CO,e from our products compared to the 2013 baseline. Read

more about our approach to environmental sustainability.

Affordable Clean Energy (SDG 7)—Ensure access to affordable, reliable, sustainable and
modern energy for all: We are implementing energy efficiency measures across our enterprise

and meeting more of our energy needs through renewable energy. As part of our 2020 Climate

Commitment, we invested more than $500 million by 2020 in product-related research and
development to fund long-term GHG reduction.

Gender Equality (SDG 5)—Achieve gender equality and empower all women and girls: We
were the first in our industry to enter the Paradigm for Parity Coalition when our CEO signed
the pledge in 2017. 23.1% of our leadership positions are now held by women and there are 4
women serving on our Board of Directors. We are working relentlessly to fulfill the pledge and
bring gender parity to our corporate leadership structure by 2030. Additionally, through our
seven-step strategic sourcing process, we avoid using price as the primary driver for supplier
selection. Instead, we consider a range of factors as agreed upon by a cross-functional team,
including supplier diversity, quality and risk. We are also working toward our target to spend
$15 billion with women-owned businesses through 2021. Read more about our commitments to
diversity and inclusion in our business and supply chain.

To increase our impact, we aligned our citizenship targets with four of the U.N. Sustainable
Development Goals (SDGs)—Climate Action (SDG 13), Quality Education (SDG 4), Zero Hunger
(SDG 2) and Sustainable Cities and Communities (SDG 11). Read more about our 2020 Targets,

2030 Sustainability Commitments and approach to corporate citizenship.
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Global change starts with the courage to act. The challenges created by record greenhouse
gas (GHG) emissions, urbanization and the unsustainable demand for energy and resources are
reshaping the world around us and how we operate as a business. So what can we do?

It starts with our team. We have deep expertise and the scale to implement industry-changing
innovations. We aren’t afraid to be curious and courageous in the face of sustainability challenges
that require big ideas and have the enthusiasm to take on the world’s climate challenges. From
our Board of Directors and senior leadership to our engineers and employee Green Teams, we
work as one team dedicated to climate solutions.

Because of the big global need for sustainability innovation, sustainability is core to our growth
strategy, product development process, the materials we use and how we manage our resources
and supply chain. Over the last six years, we have systemically worked to update design
processes to align with total life cycle best management practices. Over this same period, we
have refreshed 19.6% of our product portfolio.

Big ideas mean nothing if you don’t make them happen, so we make sure we are following
through by setting targets. We were one of the first companies to set a goal related to the
emissions of our products when we established our global 2020 Climate Commitment in 2014.
This report documents the achievement of our 2020 Targets—and introduces our next-generation
commitments, which are even bolder.

By 2030, we are committed to reducing the carbon footprint of our customers by one gigaton
CO,e—equivalent to the annual emissions of Italy, France and the United Kingdom combined.
We'll also design systems for circularity and transform our supply chain and operations to have a
restorative impact on the environment, including achieving carbon neutral operations, zero waste
to landfill and a 10% absolute reduction in energy consumption.

Climate Change

More than one-quarter of global greenhouse gas (GHG) emissions come from electricity
and heat production, according to the Environmental Protection Agency (U.S. EPA)—meaning
innovation in our industry can help change the world. As climate innovators and pioneers, we
are up to the challenge.

We confront climate change by setting ambitious targets. As part of our 2020 Targets and Climate
Commitment, we developed Scope 1 and 2 emissions reduction targets through the Science
Based Targets initiative that align with the level of decarbonization required to keep global
temperature increase below two degrees Celsius. We met and surpassed these goals in 2018, two
years ahead of schedule.

To date, we have avoided more than 20 million metric tons of CO, equivalent (CO,e) from our
products compared to a 2013 baseline. We have also reduced the GHG emissions intensity of
our operations by 50% and reduced energy use by 80,228 million British thermal units (BTUs) and
electricity consumption by 23,513 megawatt hours (MWh) since 2013.

We're now going even further to confront climate change by setting even bolder goals. Our
2030 Sustainability Commitment is a suite of goals designed to transform our supply chain
and operations and bring efficient and sustainable climate solutions to buildings, homes and
transportation. These goals include reducing our customer carbon footprint by 1 gigaton (or 1
billion metric tons of CO,e) and achieving carbon neutrality across our operations.
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We have also increased our disclosure of climate-related risks. Last year, we joined a cohort of
companies leading climate change action in signing on to support the Task Force on Climate-related
Financial Disclosures (TCFD) recommendations. In doing so, we outlined our approach to governance,
strategy and risk management as well as our metrics and targets in our second-ever climate-related
disclosure. We also started piloting a shadow price on carbon of $8 a ton to help us prioritize low-
carbon investments.

What’s our biggest climate challenge? Driving reductions in the footprint of our products during the use
phase—which is the largest source of GHG emissions related to our business. That's why we regularly
perform climate-related scenario assessments, which help us determine our product strategy with
respect to climate drivers, like GHG emissions and energy efficiency. Our assessments align with the
timeframe of the Kigali Amendment to phase out the use of hydrofluorocarbons—a commonly used
refrigerant with high global warming potential.

Read more about our efforts to reduce GHG emissions and transition to next-generation refrigerants
in public policy advocacy and compliance, greenhouse gas emissions, pollutant emissions and
refrigerants and product emissions.

Greenhouse Gas (GHG) Emissions,
Pollutant Emissions and Refrigerants

Our 2030 Sustainability Commitment is to achieve carbon neutrality and reduce our customers’ carbon
footprint by 1 gigaton (or 1 billion metric tons of CO,e) by 2030.

This builds on our previous commitment to reduce Scope 1 and 2 emissions (on a per unit revenue basis)
35% by 2020 compared to a 2013 baseline. We met and exceeded this goal in 2018, having reduced the
absolute greenhouse gas (GHG) emissions associated with our

OUR PLANET

operations by more than 195,225 metric tons of CO,e—or 36%—
since 2013. In addition, total energy efficiency has improved by 27%.

REDUCING GHGS WITH
REFRIGERANTS MANAGEMENT
In total, we avoided 1,073,507 metric tons of CO,e in operational
GHG emissions since 2013.

To achieve our goals, we account for operational, product and fuel-
related emissions. We design programs, products and initiatives
that enable us to reduce emissions and achieve our targets. A third
party assures our GHG emissions data from our operations every
year, and we performed an internal audit in 2017 to ensure the
integrity of our process for collecting product GHG emissions data.

Small changes add up to big impacts. This year, we
made some changes to our refrigerants management
that helped to reduced GHG emissions and decrease
manufacturing costs from losing refrigerants to the
environment. The changes included updating our
technical procedures/standard work to define key
equipment specifications and outlining administrative
control measures. The updates help reduce routine

leaks and accidental losses for our facilities that

Approximately 36% of our operational Scope 1 and 2 GHG
emissions are from electricity use. Refrigerants, an essential
component of many of our products, are also a significant source of
emissions. These compounds, also called hydrofluorocarbons (HFCs), have higher global warming potential
than carbon dioxide and account for approximately 39% of our Scope 1 and 2 emissions. Through refrigerant
management and transition over the last six years, we achieved a 50% reduction in operational emissions
intensity. Read about how we manage energy. We have also aligned our public policy advocacy with our
ambitions to phase out HFCs and increase energy efficiency.
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charge and recover refrigerants during manufacturing.
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APPROACH

We are becoming more efficient in our operations to optimize our energy use and increase
business productivity. Some of our energy efficiency initiatives include optimizing HVAC systems,

employee Green Team programs, eliminating leakage in compressed air systems and re-lamping.

We have also started implementing a multifaceted strategy to achieve carbon neutral operations

by 2030. Our focus areas include:

= Phasing out of refrigerants with high global warming potential

= Finding ways to reduce our energy use to meet the 10% reduction target

= Investing in renewable energy to meet our 100% target

= Completing electrification and route optimization of our Service Teams fleets

= Revamping our manufacturing systems to be less energy intensive through product
design for manufacturing

We will purchase carbon credits to obtain any remaining GHG emission reductions.

GHG EMISSIONS*

(UNITS: METRIC 2019 2018 2017 2016 2015 2014
TONS CO,E)
Direct CO,e 343,125 368,797 390,827 411,655 481,061 485,386

(GHG Scope 1)

Breakdown Emissions 136,098 131,811 130,528 131,729 133,917 131,376
of Scope1 from fuel
emissions
Emissions 212,278 236,986 260,299 279,926 347,144 354,010
from

refrigerants

Indirect CO,e (GHG 194,437 197,783 188,060 206,211 228,416 233,583
Scope 2) (emissions
from electricity)

Total (Scope 1 and 2 537,562 566,580 578,887 617,866 709,476 718,969
emissions)

Normalized GHG 32.65 36.16 40.77 4574 53.34 55.77
emissions (metric

tons/USD)

Reduction of absolute 177,034

GHG emissions
(ton CO,e compared
to 2013 baseline)

Reduction of GHG 50%
emissions intensity
(2013 baseline)

2013

543,601

138,123

405,478

257,602

801,203

64.87
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SCOPE 3 GHG EMISSIONS

Driving down emissions that occur in our value chain is one of our
biggest sustainability challenges and opportunities. That’'s why
we were one of the first companies to set a goal related to the
emissions of our products—a goal that was also approved by the
Science Based Targets initiative.

2019 MATERIAL SCOPE 3 EMISSIONS (UNITS: METRIC TONS CO,E)

Product use 238,000,000
Business travel (assured) 30,340
Upstream leased assets (estimate) 67,000

Upstream and downstream distribution 135,628
and transportation (estimate)

Other Scope 3 emissions categories, such as waste generated
in operations, are not material to our business. Read more in our
annual CDP Climate Change questionnaire.

HFC ALTERNATIVES

To reduce product-related GHG emissions, we are identifying
HFC alternatives and offering our customers more sustainable
products. We believe we can speed up the transition to products
that have a smaller environmental impact without compromising
product quality.

Over the last six years, we have avoided more than 20 million
metric tons of CO,e from our products, equal to the GHG
emissions from the energy used in 8.4 million homes for one
year. By 2030, our goal is to reduce our products’ carbon
footprint by 50 million metric tons, which is equal to the energy
used in 5.9 million homes for one year. We have also invested
more than $500 million in product-related research and
development to fund the long-term reduction of GHG emissions.

Read more about our 2030 Sustainability Commitments and
approach to energy-efficient and low-emissions products and
public policy advocacy.
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GREENHOUSE GAS EMISSIONS,
POLLUTANT EMISSIONS AND REFRIGERANTS

2020 TARGETS

Our 2020 Climate Commitment was set—and
approved by the Science Based Targets initiative—
to deliver the GHG reductions required to keep
global warming to well below two degrees

Celsius. It included three pillars:

Reduce Scope 1 and 2 emissions by 35%
—Achieved

Reduce the GHG refrigerant footprint of
our products by 50%
—Achieved

Invest $500 million in product-related research and
development to fund long-term GHG reduction
—Achieved

P> 2030 GoALs

Reduce customer carbon footprint by 1 gigaton
(or 1 billion metric tons of CO,e) and achieve
carbon neutral operations

(Q OVERSIGHT

Our chairman